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Provisions of the local Collective Bargaining Agreement and the
National Agreement should be interpreted and applied in the manner
most consistent with each other and the principles of the Labor
Management Partnership. If a conflict exists between specific
provisions to a local Collective Bargaining Agreement and the
National Agreement, the dispute shall be resolved pursuant to the
Partnership Agreement Review Process in Section 1.L.2 of the
National Agreement.

If there is a conflict, unless expressly stated otherwise, the National
Agreement shall supersede the local Collective Bargaining
Agreement; however, in cases where local Collective Bargaining
Agreements contain explicit terms which provide a superior wage,
benefit or condition, or where it is clear that the parties did not intend
to eliminate and/or modify the superior wage, benefit or condition of
the local Collective Bargaining Agreements, the National Agreement
shall not be interpreted to deprive the employees of such wage,
benefit or condition. It is understood that it is not the intent of the
parties to inadvertently enrich or compound wages, fringe benefits or
other conditions or to create opportunities for “cherry picking,”
“double dipping,” etc.
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AGREEMENT

This Agreement, made and entered into this first (1st) day of October 2005, by
and between Kaiser Foundation Hospitals, Southern California Permanente
Medical Group, and Kaiser Foundation Health Plan, hereinafter collectively
referred to as the Employer or their successor(s) and the United Steel, Paper and
Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
International Union (USW) AFL-CIO-CLC, hereinafter referred to as the Union.
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ARTICLE | - PURPOSE OF AGREEMENT

It is the intent of the parties and the purpose of this Agreement to
preserve and continue the harmonious relations existing between the
parties; to ensure peaceful adjustment and settlement of grievances,
claims, disputes, and differences which may arise between the
Employer and its employees represented by the Union; to prevent
stoppages or interruptions of work, strikes and lockouts, and to
establish wages, hours and working conditions which shall prevail
during the term hereof for the employees covered by this Agreement.

The Employer and the Union agree to encourage all personnel,

regardless of position or profession, to perform and communicate in an
efficient, courteous, respectful, dignified, and trustworthy manner when
such individuals interact with fellow employees, patients and the public.

ARTICLE Il - RECOGNITION AND COVERAGE
Recognition

The Employer recognizes the Union as the exclusive bargaining agency
for the employees covered by this Agreement.
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Definition of Employees

The term “employee” or “employees” as and wherever it is used in this
Agreement, shall mean and include the employees of the Employer at
its hospitals, clinics and business offices in the Counties of San
Bernardino and Riverside, and any clinics in localities immediately
adjacent to the County of San Bernardino, but specifically excluding the
Counties of Los Angeles and Orange, who are assigned to
classifications and rates set forth in the Appendix of this Agreement,
and to any other classifications which may be established within the
scope of the duties now included within these classifications; provided,
however, that supervisory employees and the classifications of
registered nurse, registered pharmacist, confidential secretary,
assistant laboratory technologist, laboratory technologist, medical
librarian, x-ray technician, physical therapist, nurse anesthetist, medical
research secretary, optician, optometrist, orthoptic technician,
Administrative Staffing Clerk, and all members of the Human Resources
Office are excluded from the Bargaining Unit.

Local Working Conditions

The term “local working conditions” as used herein means specific
practices or customs which reflect detailed application of the subject
matter of this Agreement within the scope of wages, hours of work or
other conditions of employment and includes local agreements, written
or oral, on such matters, subject to the following provisions of this
Article. It is recognized that it is impractical to set forth in this
Agreement all local working conditions. The following paragraphs
provide general principles and procedures which explain the status of
these matters and furnish necessary guideposts for the parties hereto:

It is recognized that during the term of this Agreement, an employee
does not have the right to have a local working condition established in
any given situation where such condition has not existed, or to have an
existing local working condition changed or eliminated, except to the
extent necessary to require the application of a specific provision of this
Agreement.

In no case shall local working conditions be effective to deprive any
employee of rights under this Agreement. Should any employee believe
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that a local working condition is depriving them of the benefits of this
Agreement, they shall have recourse to grievance procedure and
arbitration, if necessary, to require that the local working condition be
changed or eliminated to provide the benefits established by this
Agreement.

Should there be any local working conditions in effect which have been
heretofore reduced to writing and executed on behalf of the Employer
and the Union by persons respectively certified by the Union and the
Employer to each other to have the authority to bind the respective
parties to such agreement, which provide benefits that are in excess of
or in addition to the benefits established by this Agreement they shall
remain in effect for the term of this Agreement, except as they are
changed or eliminated by mutual agreement or in accordance with
Paragraph 210.

The Employer shall have the right to change or eliminate any local
working condition if, as the result of action taken by the Employer under
Article lll, Management, the basis for the existence of the local working
condition is changed or eliminated, thereby making it unnecessary to
continue such local working condition; provided, however, that when
such a change or elimination is made by the Employer, any affected
employee shall have recourse to the grievance procedure and
arbitration if necessary, to have the Employer justify its action.

No local working condition shall hereafter be established or agreed to
which changes or modifies any of the provisions of this Agreement. In
the event such a local working condition is established or agreed to, it
shall not be enforceable to the extent that it is inconsistent with or goes
beyond the provisions of this Agreement, except as it is in writing and
approved by an International Representative of the Union and the Labor
Relations Representative representing the Employer.
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Subject to the provisions of Paragraph 211, immediately preceding any
local working condition hereafter agreed to between any supervisory
employee or other representative of the Employer with any individual
employee, group of employees, local or International Representatives
of the Union shall be only a temporary agreement, subject to
termination on twenty-four (24) hours notice by either the Labor
Relations Representative representing the Employer, or the
International Representative of the Union, unless and until the same is
reduced to writing and executed on behalf of the Employer and the
Union by either the Labor Relations Representative representing the
Employer or the International Representative of the Union. However,
such agreement shall be observed by the Employer and the Union prior
to termination as aforesaid.

ARTICLE Il - MANAGEMENT

The management of the Employer's facilities and the direction of the
working forces, including the right to hire, discipline, suspend or
discharge for just cause, or transfer, and the right to relieve employees
from duty because of lack of work, or for other legitimate reasons, is
vested exclusively in the Employer, provided that this will not be used
for purposes of discrimination against any employee.

Supervisory Employees

The Employer recognizes the fact that bona fide supervisory employees
are only those who have the authority to hire, promote, discipline,
discharge or otherwise effect changes in the status of employees or
effectively recommend such action. Supervisory employees will not
normally perform duties performed by employees falling within the
scope of this Agreement except for training, emergencies requiring
immediate action, or under circumstances that are beyond the control of
the Employer.



304

305

400

401
402

403

404

Personnel File Inspection

The Employer recognizes the right of any employee to inspect his or her
personnel file and will allow such inspection during normal business
hours upon request of the employee.

ARTICLE IV - UNION SECURITY AND REPRESENTATION

Union Shop

All employees covered by this Agreement shall, as a condition of
employment, within thirty (30) days after beginning of such employment,
or the effective date of this Agreement, whichever is later, acquire and
maintain membership in the Union to the extent of paying the periodic
dues and the initiation fees uniformly required of all Union members;
provided, however, that the Employer shall not be obliged to discharge
any employee for failure to apply for, or continue membership in the
Union until such time as the Union notifies the Employer in writing and
can supply or the Employer can hire, a competent replacement. A list
of new hire and terminations shall be provided monthly by the
Employer.

Checkoff

The employer will checkoff original new hire initiation fees, monthly
dues, and special assessments, each as designated and notified by the
International Treasurer of the Union as membership dues in the Union
on the basis of and for the term of individual signed voluntary checkoff
authorization cards, as submitted to the Employer. The Employer shall
promptly remit any and all amounts deducted to the International
Treasurer of the Union, and shall furnish to the Financial Secretary of
the local Union a list of the employees from whom the deductions were
checked off. Checkoff authorization card will be supplied to the
Employer by the local Union.
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Dues for a given month shall be deducted from each paycheck which
an employee receives in the succeeding month; deductions on the
basis of authorization cards submitted to the Employer shall commence
with respect to dues for the month in which the Employer receives such
authorization cards.

Upon naotification from the Union, specific exceptions may be made to
individual employee checkoff requirements.

As provided by Federal law, employees of health care institutions are
eligible to claim a religious exemption. Such cases shall be separately
handled, and any agency of the employees local United Way, City of
Hope, or American Heart Association shall be used in compliance.

Indemnity

The Union shall indemnify the Employer and hold it harmless against
any and all suits, claims, demands, and liabilities that shall arise out of
or be reason of any action that shall be taken by the Employer for the
purpose of complying with the foregoing provisions of this Article, or in
reliance on any list or certificate which shall have been furnished to the
Employer under any of such provisions.

Nondiscrimination Because of Union Membership

There shall be no discrimination, restraint, or coercion against any
employee because of membership in the Union.

Non Discrimination

The Union and Employer agree there shall be no discrimination by
either of the parties because of race, religion, national origin, color,
creed, gender, gender identity, age, sex, physical or mental disability,
veteran status, sexual orientation, ancestry, marital status, or medical
condition as defined by federal and state laws.
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Union Representation

Grievance Committee

The Grievance Committee shall be those employees, designated by the
Union who shall be afforded time off without pay as required, to take up
any matter pertaining to this Agreement.

Assistant Grievance Committee

The Union may designate employees as Assistant Grievance
Committeepersons to aid the Grievance Committee. The Union may
appoint as many Assistant Grievance Committeepersons as necessary
but not more than one (1) per shift per department or unit. Exceptions
may be made by mutual agreement of the parties. After obtaining
permission from their immediate supervisor, Assistant Grievance
Committeepersons shall be afforded time off without pay to assist the
Grievance Committee.

Preferential Seniority

Grievance Committeepersons and elected local Union officers
shall have “super” or preferential seniority in the event of a layoff
resulting from a reduction in force.

Grievance Committeepersons and elected local Union officers may

refuse a promotion from the day shift to another shift without losing

seniority over another employee entering the position waived by the
Grievance Committeeperson and/or elected local Union officer.

It shall be the duty of the Union to provide the names of employees
serving as officers or Grievance Committeepersons to the Employer,
and to maintain this information whenever changes occur.

Union Business Leave
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An employee who becomes a full-time Union Representative may
request and receive a leave of absence for union business for one (1)
year, subject to renewal. No Employer paid benefits will apply to any
part of a union business leave of absence. The employee shall continue
to accrue continuous service during the union business leave. (Refer to
September 7, 2004, Letter of Understanding for additional information.)

Safety Committee Representatives

There shall be up to three (3) members and three (3) alternates of the
Union selected to serve as representatives on the Employer's
established Safety Committee. Union Safety Committee
Representatives shall receive their regular rate of pay for time spent at
Safety Committee meetings. In scheduling such meetings the Employer
shall give reasonable consideration to the preferences of the Union
members of the Committee.

Human Rights Committee

There shall be one (1) committee for the Fontana Medical Center and
one (1) committee for the Riverside Medical Center, and one (1)
committee for other locations represented by the United Steelworkers,
Local 7600. The Fontana Medical Center and the Riverside Medical
Center Committees will be comprised of up to three (3) members of the
Union selected from each facility to serve as representatives on the
Employer's Human Rights Committee (HRC). The committee for other
locations represented by United Steelworkers, Local 7600 (such as
Corona Call Center, Ontario Regional Records Retention Center and
the Corona Data Center) will be comprised of two (2) members of the
Union selected from each facility to serve as representatives on the
Employer’'s Human Rights Committee. Union Human Rights Committee
representatives shall receive their regular rate of pay for time spent at
Human Rights Committee meetings. In scheduling such meetings, the
Employer shall give reasonable consideration to the preferences of the
Union members of the Committee and the committees shall meet jointly
once a year.
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Quarterly Meeting

The Employer representatives and the Union Committee shall meet on
a quarterly basis, or more often as necessary upon notice of either
party. Subjects for discussion shall be submitted in agenda form before
the meeting is scheduled. The agenda shall not include items in the
grievance procedure. Minutes of the proceedings will be recorded. The
date for subsequent quarterly meetings will be determined at the end of
each guarterly meeting.

Volunteers

The volunteers’ role in the Medical Centers and other locations
represented by United Steelworkers, Local 7600 is to provide services
to patients/members that may not otherwise be offered. Volunteers will
not be assigned to replace or be used in lieu of Union personnel in the
performance of the typical duties of their classification.

Special Job Training Programs

The use of job training program participants (e.g., Summer Youth
Employment Program) will not cause a reduction of hours for bargaining
unit employees or be used to fill positions previously occupied by
bargaining unit employees.

ARTICLE V - NO STRIKE AND NO LOCKOUT

The parties recognize that a hospital renders vital services to the
community and for humanitarian reasons, they agree that there shall be
no lockouts, no strikes, nor interruptions or impeding of work during the
term of this Agreement. No officer or representative of the Employer or
the Union shall authorize, instigate, aid or condone any such activities.
No employee shall participate in any such activities.

All disputes arising between the parties to this Agreement will be settled
as provided through the grievance procedure.
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ARTICLE VI - CLASSIFICATIONS AND RATES OF PAY

Schedule of Rates

The Schedule of Rates shall prevail during the term of this Agreement,
and the base hourly rate to be paid any employee covered hereunder
shall be determined by such schedule.

Wage Structures

All employees will be paid in accordance with the Wage Schedules and
Wage Rates which appear as Appendix A and Appendix B to this
Agreement and shall be effective October 1, 2005.

New hire employees will be hired into the following Wage

Structures. Employees on the old Service and Maintenance Wage
Structure will be placed on the new Support Services Wage Structure in
the following manner:

CLERICAL STRUCTURE

Start 6 Month 1 Year 2 Year 3 Year 5 Year
Rate Rate Rate Rate Rate Rate
(Maximum)
EQUIPMENT SERVICES STRUCTURE
Start 6 Month 1 Year 2 Year 3 Year 5 Year
Rate Rate Rate Rate Rate Rate
(Maximum)
PATIENT CARE STRUCTURE
Start 6 Month 1 Year 2 Year 3 Year 5 Year
Rate Rate Rate Rate Rate Rate

(Maximum)

10



SUPPORT SERVICES STRUCTURE

Old Structure (Frozen Structure Still Applicable)

Start
Rate

90 Day
Rate

1 Year
Rate

\

New Structure (Community Based Structure)

\

Start 6 Month 1 Year 2 Year 3 Year 5 Year
Rate Rate Rate Rate Rate Rate
(Maximum)
TECHNICAL STRUCTURE
Start 6 Month 1 Year 2 Year 3 Year 5 Year
Rate Rate Rate Rate Rate Rate
(Maximum)
606 Utilizing advanced hiring criteria as set out in the wage structures is
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optional and at the sole discretion of the Employer. Further, the parties
agree that this decision is not subject to the grievance and arbitration
procedure.

Base Hourly Rate

The base hourly rate of pay shall mean the monetary rate which the
employee receives for each hour of work performed, and upon which
overtime or premium pay is to be computed.

Longevity Differentials

A longevity differential of thirty cents ($.300) per hour is provided to all
employees who have completed ten (10) to fifteen (15) years of service.
A longevity differential of forty cents ($.400) per hour is provided to all
employees who have completed fifteen (15) or more years of service.
Effective October 1, 2000, a longevity differential of fifty cents ($.500)
per hour is provided to all employees who have completed twenty (20)
or more years of service, and a longevity differential of sixty cents
($.600) per hour is provided to all employees who have completed
twenty-five (25) or more years of service.
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Promotions to Higher Rated Classifications

In the event an employee is promoted to a higher rated classification
after having completed the probationary period, the rate will be adjusted
to the appropriate rate of the same tenured step for the new
classification as of the date the employee first assumes the duties of
said higher rated classification.

Demotions

In the event an employee is transferred or demoted to a lower-rated
classification, the appropriate rate of the same tenured step for the
classification to which the employee is transferred or demoted will be
used as of the date the employee assumes the duties of the
classification.

Standby Pay

Effective July 3, 2006, employees on standby will be paid one-half (1/2)
their reqular hourly rate of pay up to a maximum of ten dollars ($10.00)
for each hour spent in standby. Effective October 1, 2007 or the
beginning of the pay period closest to October 1, 2007, employees on
standby will be paid one-half (1/2) of their reqular rate of pay up to a
maximum of twelve dollars ($12.00) for each hour on standby. Actual
work time shall begin when the employee arrives at the facility, and
shall end when the employee leaves, provided however, that the
employee shall be guaranteed a minimum of two (2) hour's work or pay
for each time called in. An employee shall receive time and one-half (1
1/2) the regular rate of pay, rather than the standby allowance, for all
hours actually worked or guaranteed during the standby period.

Reporting Pay

Regular scheduled employees who report to work or employees who
are notified and do report for work shall be paid two (2) hours at their
base hourly rate in the event no work becomes available.
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At the Employer's discretion, the employee(s) who report may be
assigned to other work of the same general level of work for which
gualified in lieu of their being released. Employees who refuse the
alternate assignment will not receive reporting pay.

In the event no alternate work is available, reporting time may be
determined as being allowed time (no work performed) and the two (2)
hours will be paid. Any allowed time hours paid shall not be counted as
hours worked during the normal workday or normal workweek, and shall
not count toward overtime.

Hours actually worked under this provision shall count toward the
payment of overtime.

The provisions of this section do not apply in the event that:

Strikes, work stoppages in connection with labor disputes, or failure of
utilities, or acts of God interfere with work being provided; or

An employee is not put to work or is laid off after having been put to
work, either at his/her own request or due to his/her own fault; or

The Employer gives such reasonable notice, as determined by the
Employer and the Union, of a change in schedule or reporting time and
that the employee scheduled or notified to report for work need not
report.

Minimum Call-In Pay

An employee called in to work on a regular day off will receive a
minimum of four (4) hours call-in pay at the base hourly rate. Should
work become unavailable, at the Employer's discretion, the employee
may be assigned to work of the same general level for which qualified.
Employees who refuse alternate assignment will receive pay for those
hours actually worked.

Call-in hours shall count toward the determination of overtime.
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Travel Allowance

Employees required to travel during work hours will be paid a mileage
allowance equal to the Employer's prevailing mileage allowance.

Employees who are required to report to a work location other than their
regular work location will be paid such mileage allowance for all miles
exceeding their normal home to regular work travel distance. This
provision is not applicable to employees whose regular work schedule
involves reporting to more than one location as a condition of
employment.

Work Performed Above Classification

Employees who work four (4) or more hours on a higher rated
classification during a shift shall be paid the applicable rate of the
higher rated classification for the full shift. It is Management's right to
utilize qualified employees from out of classification to perform work
prior to overtime being offered within classification. An_ employee
performing work of a lower rated classification would not suffer a
reduction in wages.

Witness Pay

Employees shall be paid as time worked under the terms of this
Agreement for time spent at appearances or standby in legal
proceedings arising out of the course and scope of employment.

Miscellaneous Compensation

Jury Duty

An employee called for jury service will be excused from work on days
which he/she serves, and shall receive his/her regular straight time
day's pay. Employees shall receive paid leave for jury duty for duration
of jury service. On any day an employee is summoned for jury service,
such employee shall be excused from their work shift for that entire day
even though released early from jury service, provided however, there
shall be no objection if an employee returns to work upon their early
release on their own accord. The employee must show proof of jury

14



639

640

641

service. There shall be no offset to employees’ pay nor collection of jury
duty pay provided by the courts.

Bereavement Leave

Effective the first day of the month following eligibility, all health and
welfare benefit-eligible employees are eligible for bereavement leave,
unless the bereavement leave has been waived by participation in an
Alternate Compensation Program. Upon the death of an immediate
family member,

e spouse/domestic partner who is reqistered with the state/local
government or has a KP affidavit of domestic partnership, and
the family members listed below of the employee or his/her
spouse or domestic partner
parent, step parent, step parent-in-law, parent in-law,in loco
parentis parent
daughter, step daughter,daughter in-law, step daughter in-law
son, step son, son in-law, step son in-law
sister, step sister, sister in-law, step sister in-law
brother, step brother, brother in-law, step brother in-law
in loco parentis child, legal ward, legal guardian, foster child,
adopted child
grandparent,_step grandparent
e grandchildren, step grandchildren
e and any relative living in the same household as the

employee
employees may request up to three (3) days paid bereavement
leave to be taken on scheduled days of work. Bereavement
leave may be divided due to timing of services and related
circumstances and need not be taken on consecutive days.

For deaths of immediate family members whose home or place of burial
is over three-hundred (300) miles distance from the employee's home,
up to two (2) additional days of paid bereavement leave may be taken
for travel purposes. Such additional days when combined with
bereavement leave provided in Paragraph 640 will be taken on
scheduled days of work. Upon the death of an employee's spouse,
parent, or child, an additional one (1) week leave of absence, without
pay, will be granted upon request. The above notwithstanding, should
an employee request to be paid a forty (40) hour increment of his/her
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accrued Vacation, such request will not be denied. However, it is
understood that the payment of such forty (40) hour increment will result
in the cancellation of an approved/scheduled one (1) week Vacation.
Such cancellation will not occur if the employee had one (1) week of
accrued Vacation that was banked but not scheduled.

Eligible part-time and on-call employees will receive bereavement leave
of three (3) calendar days for deaths in the area and five (5) calendar
days for deaths out of the area, and will receive pay for scheduled work
hours within such three (3) or five (5) day periods.

Scheduled work hours applicable to Paragraph 642 herein shall mean
actual hours scheduled prior to the commencement of bereavement
leave, or hours that would have been scheduled by application of
Paragraphs 1505, 1506, 1507, 1508 and 1522 except for such
bereavement leave. In determining the appropriate compensation, the
supervisor will review each leave on an individual basis.

Uniform Allowance

Within the first quarter of the calendar year, Dietary Department,

Housekeeping Department, Lift Team and Transportation Department
employees shall receive an annual uniform allowance of two hundred
and fifty dollars ($250.00) regardless of status (i.e., full-time, part-time

or on-call).

Payroll Errors

Correction of payroll errors will be made if brought to the attention of the
department manager or designee within a period of one (1) year from
the date for which the incorrect computation was paid.
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Paycheck Records

Current Vacation, Sick Leave, and Life Balance Day accruals will be
recorded on the employee’s earnings statement (paycheck stub).

Paycheck Distribution

Evening shift employees only shall receive their normal paychecks on
Thursday prior to the end of their shift. Night shift employees will
receive their paychecks prior to the end of their shift falling on Friday.
Paychecks containing retroactive pay will be issued in a timely manner.

ARTICLE VII - HOURS OF WORK AND OVERTIME

This Article defines the normal hours of work and shall not be construed
as a guarantee of hours of work per day, or of hours or days of work per
week. This Article also defines the provisions, calculations, and
methods of payment of overtime.

Normal Workday

The normal workday shall be eight (8) hours of work in a twenty-four
(24) hour period which shall begin with the first hour of the employee's
regularly assigned shift. In the event an employee’s work schedule is
modified so as to cause him/her to commence work earlier than in the
preceding day, the overtime rate set forth in the Collective Bargaining
Agreement shall be applicable only if more than two (2) hours are
involved.

Recognized rest periods shall be deemed to be time worked.
The normal work shift shall have a thirty (30) minute unpaid lunch
period which shall be excluded from the normal workday. Meal and rest

periods will be provided in accordance with applicable Wage and Hour
laws.
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Paid Meal Periods

A.
B.

Paragraph 705 shall not apply.
The following understanding will apply:

All hours shall be worked consecutively except for a one-half
(1/2) hour meal period, which shall be unpaid and excluded from
the normal workday. Employees scheduled to work six (6)
consecutive hours or more on a workday shall receive an unpaid
meal period. When, in the judgement of the Employer, the
employee cannot be relieved of duty during the meal period, the
meal period will be rescheduled at another time during the shift.
If the Employer is unable to reschedule, the meal period will be
paid as time worked. The employer may advance the work
period ending time in such circumstances to eliminate the
payment of overtime. Employees scheduled less than six (6)
hours may receive an unpaid meal period at the discretion of the
Employer.

Normal Workweek

The Employer will exercise its efforts in good faith, subject to the
requirements of efficient operations, to the end that employees will be
scheduled on a basis of a normal workweek of five (5) consecutive

workdays followed by a rest period of two (2) days within a period of

seven (7) consecutive days.

The payroll week shall consist of a seven (7) consecutive calendar day
period beginning at 12:01 a.m. Monday, or the shift changing hour
nearest to that time. The payroll week may or may not coincide with the

workweek.
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Shift Schedules

There shall be three (3) shifts of work, and the regular starting times are
assigned between the hours shown for the respective shifts as follows:

1st Shift(Day) 6:00 a.m. to 10:00 a.m.
2nd Shift(Evening) 2:00 p.m. to 6:00 p.m.
3rd Shift(Night) 10:00 p.m. to 2:00 a.m.

Employees who begin a normal workday shift schedule other than
described above will receive the shift differential only for actual hours
worked between 4:00 p.m. and 8:00 a.m.

Shift Differential

Effective November 1, 1992, the shift differential for employees working
the evening (2") shift will be increased by ten cents ($.100) per hour to
ninety cents ($.900) j)er hour; and the shift differential for employees
working the night (3") shift will be increased by fifteen ($.150) per hour
to one dollar and thirty-one cents ($1.310) per hour.

A day shift employee who completes their regular scheduled shift and

continues to work into the following shift(s) in excess of four (4) hours,

shall be paid the applicable shift differential for all hours worked during
the subsequent shift(s).

Employees called in for work on the evening or night shifts shall receive
the shift differential.

Shift differential for overtime hours shall be computed at applicable
overtime rates.

Schedules

Should it be necessary, in the interest of efficient operations, to
establish the schedules departing from the normal workweek, the
Grievance Committeeperson and the Employer, at the request of either,
may confer to determine whether, based upon the facts of the
situation(s), mutually satisfactory modified schedules can be arranged,
but the final right to arrange working schedules rests with the Employer
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in order to avoid adversely affecting operation of the Employer's
Facilities.

Determination of the starting time of the daily and weekly work
schedules shall be made by the Employer and such schedules may be
changed by the Employer from time to time to suit varying conditions of
the Employer; provided, however, that any changes made after
Thursday of the week preceding the week in which the changes are to
be effective shall be explained as soon as practicable to the Grievance
Committeeperson of the employees affected; and provided further that
the Employer will make no changes in such schedules after Thursday,
except for matters beyond the control of the Employer or because of the
requirements for the orderly operation of the hospital and the safety of
the patients. To the maximum extent feasible, the Employer will give on-
call employees at least two (2) hours advance notice when canceling
previously scheduled hours.

Every Other Weekend Off Scheduling

Every full-time employee in the Fontana Medical Center Hospital
Nursing Department in the classification of Licensed Vocational Nurse,
Patient Care Assistant, and Unit Secretary; and in the Fontana Medical
Center Respiratory Department in the classification of Respiratory Care
Practitioner shall be regularly scheduled so that they are assured every
other weekend off on a unit and shift basis.

To the extent practicable and reasonable, part-time and on-call
employees in the classifications identified in Paragraph 722 will be
scheduled every other weekend off on a unit and shift basis.

Should individual affected employees desire not to be regularly
scheduled with every other weekend off, they should so advise the
Employer. Subject to staffing requirements, the Employer may grant this
individual request.
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The definition of a weekend shall be, for day and evening shifts,
Saturday and Sunday, and for the night shift, Friday night for Saturday
and Saturday night for Sunday.

It is recognized that split days off will be scheduled.

At the Employer's discretion the workweek may begin at 12:01 a.m.
Sunday, or the shift changing hour nearest that time, in those
departments, units, or classifications subject to every other weekend off
scheduling.

Forty Hour/Six Day Work Schedules

It is agreed that the scheduling of one-half (1/2) days off during the
week and requiring the employee to work the sixth day of the week will
be limited to those instances where it is essential, in the opinion of the
Employer, to the efficient operation of the Medical Care Facilities. A
periodic review of such schedules may be requested by the Union.

Additional, Non-Overtime Hours

Provided full-time and part-time employees have received their
scheduled hours, additional, non-overtime hours will be allocated to on-
call employees. ltis the intent of the parties that full-time and part-time
employees who have not received their scheduled hours be offered
additional, non-overtime/non-premium hours before such hours are
allocated to on-call employees. It is the intent of the parties that
overtime hours available on scheduled days off be allocated based on
seniority. (Cross reference Article XV, Paragraph 1521)

Split Shift
It shall be the policy of the Employer to avoid split shifts. However, split

shifts may be scheduled when in the Employer’s opinion it is necessary
because of the requirements of efficient operations.
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Overtime
Overtime premium rates shall be paid as follows:

Time and One-Half

One and one-half (1 1/2) times the base hourly rate of pay shall be paid
for:

All hours worked in excess of eight (8) hours during a normal workday;
All hours worked in excess of forty (40) hours in a payroll week; and
All hours worked on the sixth (6th) consecutive day of work.

Overtime Equalization

Available overtime will be offered within each seniority section unit or
department by classification. Overtime will be offered to full-time
employees first and will be equalized to as great a degree as possible.
If not filled by full-time employees, then overtime will be offered to part-
time employees and equalized to as great a degree as possible. If not
filled by part-time employees, then overtime will be offered to on-call
employees and equalized to as great a degree as possible. Should all
employees exercise their seniority for non-assignment of overtime in an
attempt to prevent a draft situation, the Employer will offer available
hours to qualified employees outside the job classification and then
outside the seniority section, unit or department, by bargaining unit
seniority. Should qualified employees outside the job classification and
outside the seniority section, unit or department be unavailable (not
volunteer), then the Employer will assign overtime by inverse seniority
beginning with the least senior employee first among the entire section,
unit or department based on classification seniority. Overtime rosters
will be accessible to the affected unit and/or department employees.
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Double Time

Two (2) times the base hourly rate of pay shall be paid for:
All hours worked in excess of twelve (12) hours during any day of work.
All hours worked on the seventh (7th) consecutive day of work.

Two and One-Half

Two and one-half (2 1/2) times the base hourly rate of pay shall be paid
for:

All hours worked on a recognized paid holiday. No employee shall
receive more than two and one-half (2 1/2) times the regular rate of pay
for hours worked on a holiday.

Sunday Premium

Straight-time hours worked on a Sunday will be compensated an
additional $1.875 per hour, to a maximum of fifteen dollars ($15.00) per
shift. Sunday premium will not be pyramided.

No Pyramiding of Overtime

Payment of overtime rates shall not be duplicated for the same hours
worked. Premium hours compensated under one overtime provision
shall not be compensated under any other provision except that where
two (2) or more premium provisions apply, the greater will be paid. Time
paid for, but not worked, shall not count toward the calculation of any
overtime or premium payments.

Thirty-Hour Rule

A lapsed period of thirty (30) consecutive hours or more from the time
an employee last worked until the employee commences work again
shall constitute a day off for purposes of interrupting consecutive days.
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Sixth and Seventh Day Exceptions

Where a sixth (6th) or seventh (7th) workday application occurs due to
rearrangement of a work schedule at the employee's request, such
overtime may be waived by mutual written agreement between the
employee and the employee's supervisor, provided there is no conflict
with applicable Wage and Hour laws.

Where a sixth (6th) or seventh (7th) workday application occurs due to
absence on the first scheduled day of the employee's normal workweek
the provisions of this paragraph will not be applicable.

Example
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*This could result in repeating overtime payments on succeeding
Mondays and it is agreed payment of such overtime will not be
applicable.

Bilinqual Differential

Designated employees who work at least eighty (80) hours per month,
and who are required to translate other languages (to include sign
language for the hearing impaired), shall receive a Bilingual Differential
in the amount of sixty-five dollars ($65.00) for that month.

The Employer will determine how many employees are necessary to
satisfy the normal translation requirement and will designate by
department, by shift, by qualification and seniority, the individuals who
will perform the function. Following implementation, openings will be
filled through job postings.

The parties agree that it may be necessary for a nondesignated
individual to translate, should a designated translator not be available.
Should such limited translation occur, then said individual would qualify
for Bilingual Differential pay on a pro-rated basis if the translation
required more than one (1) hour to complete.
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ARTICLE VIII - COMMUNITY DISASTER

Because of the nature of our medical care organization, it is recognized
that a major community disaster could require the services of our
organization and the facilities far beyond those normally provided. In
the event of such a disaster, and in recognition of our obligation to the
community, all provisions in Paragraphs 615 and 616 - Standby Pay,
Paragraphs 617 through 620 - Reporting Pay, Paragraphs 626 through
628 - Minimum Call-In Pay and Article VII - Hours or Work and
Overtime, will be inapplicable during the period of such unusual
demands caused by this disaster, provided that the facilities of the
organization are made available to non-members as well as members
of the Kaiser Foundation Health Plan.

Note: The language below is supplemented by the provisions of
the National Agreement as long as the National Agreement is in
effect. See Flexible Personal of National Agreement page...

ARTICLE IX - PAID TIME OFF PROGRAM

Effective January 1, 2006, the Paid Time Off Program shall provide paid
time off for legal holidays, vacation, sick leave and Life Balance Days
based upon the negotiated and agreed upon schedule and provisions
contained in this Agreement.
The Employer has a Paid Time Off Program which has four (4)
components as follows:

Life Balance Days

Designated Holidays

Vacation

Sick Leave
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Section 1 — Life Balance Days

Effective January 1, 2006, and January 1 of each year thereatfter, full-
time employees shall receive five (5) Life Balance Days per year. (i.e.,
forty (40) hours per year.)

Part-time and on-call employees will receive Life Balance Days on a
pro-rated basis based on hours scheduled (up to a maximum of eighty
(80) hours per pay period) in the preceding two pay periods.

Full-time, part-time, and on-call employees hired after January 1st of
each year or who become newly eligible due to a change of scheduled
hours will receive a pro-rated allotment of Life Balance Days.

Life Balance Days may be used for any reason the employee chooses
without restriction and may be used for less than a full day. In the event
an employee elects to utilize Life Balance Days in conjunction with
vacation, those Life Balance Days may be granted only after the
vacation selection process outlined in this Article. The Life Balance
Days will, insofar as possible, be granted on the day(s) most desired by
the employee.

Requests for non-emergency Life Balance Day(s) must be made in
advance (not including days that a department or work area is closed)
for the employee to obtain approval to utilize Life Balance Days.
Employees will have preferences as to their choice based upon
bargaining unit seniority. Life Balance Days requests will be considered
for anytime of the calendar year and shall be granted in an emergency
situation.

Timely requests submitted for Life Balance Days will be granted on a
first come, first serve basis, and take priority over timely requests for
single vacation days (Cross Reference paragraph 966.)

Timely requests for single vacation days will be determined by using
bargaining unit seniority (Cross Reference paragraph 968).
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Life Balance Days may be donated to another benefited employee in
accordance with the Employer’s prevailing policy.

Section 2 - Designated Holidays

Employees shall be eligible for paid designated holidays upon
completion of the probationary period. The following days shall be
recognized as paid designated holidays:

New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Part-time and on-call employees will receive a prorated amount based
upon an average of straight time hours paid during the preceding two
(2) pay periods.

Holiday Schedule

All holidays will be observed on the actual calendar day they fall, and all
conditions and benefits applying to such holiday will be in effect on that
day.

Designated Holiday Worked and Holiday Payment

Authorized time worked by an employee on a designated holiday listed
in Paragraph 914 or on a substitute holiday as provided in Paragraph
929, shall be compensated two and one-half (2 1/2x) times the regular
rate of pay, plus any applicable premium shift differential for all hours
worked on the holiday.

Requirements for Holiday Pay

An employee shall be eligible to receive holiday pay having met the
following qualifications:

Must have performed work during the payroll week in which the holiday
falls.

Must have completed the new hire probationary period.

27



923

924

925

Must have worked both the last scheduled shift prior to the holiday and
the next scheduled shift following the holiday, unless an absence from
one or both of such shifts is due to sickness, or because of death in the
employee's immediate family (Paragraph 926), or because of a similar
good cause. Employees repeatedly being absent from work on the day
before, day of, or day after a holiday, may be required to furnish a
written certification for such absences.

No holiday pay shall be paid to an employee for any holiday which
occurs during a period of layoff or leave of absence or which occurs
following the effective date of termination or employment.

No holiday pay shall be paid to an employee who is scheduled to work
on a holiday and fails to do so; unless such absence is because of
sickness or because of death in the immediate family

e spouse/domestic partner who is registered with the state/local
government or _has a KP affidavit of domestic partnership, and
the family members listed below of the employee or his/her
spouse or domestic partner
parent, step parent, parent in-law, in loco parentis parent
daughter, step daughter, daughter in-law, step daughter in-law
son, step son, son in-law, step son in-law
sister, step sister, sister in-law, step sister in-law
brother, step brother, brother in-law, step brother in-law
in loco parentis child, legal ward, legal guardian, foster child,
adopted child
grandparent, step grandparent
e grandchildren, step grandchildren
e relative living in the same household as the employee

or because of similar good cause. Employees who are absent on a
holiday because of personal injury or illness may be required to be
examined by a physician to prove a bona fide illness or injury.
Employees with good attendance records will not be required to
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provide physician certification unless the employee gives cause to
suspicion the absence.

Holiday Work Schedule and Notification

An employee who is normally scheduled to work on a day on which a
holiday falls may not be displaced by a more senior employee.
Employees in a section may request assignment or non-assignment to
work a holiday on the basis of seniority. Should all employees exercise
seniority for non-assignment, the Employer shall assign employees by
inverse seniority beginning with the least senior employee first among
the entire section, based on classification seniority within said section to
work the holiday.

Designated Holiday Falling on Employee's Day Off

If an employee’s regularly scheduled day off falls on a holiday, he/she
shall receive a substitute day off of his/her choice, subject to the
efficiency of operations, within (90) days preceding or ninety (90) days
following the holiday with full pay. Such substitute day off shall be
considered as the holiday for pay purposes.

Unworked Holiday Pay

Unworked holiday pay for full-time employees shall be calculated at the
employee's straight time hourly rate times eight (8) hours. Paid
unworked holidays shall not be considered as time worked for the
purposes of calculating overtime.

Holiday Pay

A non-full-time employee who works five (5) or more days in a payroll
period in which a holiday falls and who meets the eligibility
gualifications shall receive the same holiday pay as full-time employee.
Vacation, Sick Leave and Life Balance days utilized will be considered
as time worked for the purposes of counting toward the five (5) days.
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A non-full-time employee who works less than five (5) days in a payroll
period in which a holiday falls and who meets the eligibility
gualifications shall receive holiday pay on the basis of the total hours
worked in the pay period in which the holiday is observed divided by ten
(10) and multiplied by the employee's average straight-time hourly rate
of earnings in the pay period. An unworked holiday, Vacation, Sick
Leave and Life Balance will count as a day worked in computing such

pay.

Holiday Falling During Vacation, Sick Leave or Life Balance Usage

If a holiday occurs during an authorized Vacation, Sick Leave, Life
Balance period or if a holiday falls within an authorized paid leave, the
employee shall receive eight (8) hours of unworked holiday pay for that
designated holiday.

Section 3 — Vacation

Vacation Eligibility Date

The Vacation eligibility date determines the employee's accrual rate and
it is their date of hire, unless it is adjusted for unpaid leaves of absence
or for the period of time that the employee worked in ineligible status.

An employee shall not forfeit any accrued rights earned prior to the
commencement of the leave during an authorized leave of absence
without pay.

The Vacation eligibility date shall mean that period of continuous
employment with the Employer, less any absence from employment
which exceeds sixty (60) days. Leaves of absence of sixty-one (61)
days or more will be deducted in their entirety from the eligibility date.
Service credit shall continue during the entire period of the leave of
absence due to industrial illness or injury and Union Leave.
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Vacation Schedule

Each full-time employee shall accrue Vacation hours on a monthly
basis in accordance with the following schedule:

Length of Service | Hours per Month | Days per Month Days per Year
0-4 Years 6.66 .83 10.00
5-8 Years 10.00 1.25 15.00
9-11 Years 13.33 1.66 20.00

11 Years or more 16.66 2.08 25.00
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Part-time and on-call employees will accrue Vacation hours in
accordance with the above schedules prorated on the basis of an
average of straight time hours paid during the preceding two (2) pay
periods.

Use of Vacation

The primary use for Vacation will be for leisure time away from work.
Employees must provide prior notice in accordance with departmental
policy in order to take Vacation. Vacation may be used, at the
employee's option, during an approved Family Leave.

Vacation Pay

Employees shall not receive their shift differential with Vacation pay.
Vacation pay shall be at the base hourly wage rate the employee is
receiving on the date time off is taken.

Vacation shall not be considered as time worked for the purposes of
calculating overtime.

A non-full-time employee shall receive Vacation, Sick Leave, Life
Balance pay for time taken off in less than weekly increments based
upon prescheduled hours (hour for hour) on that day(s). For Vacation
and Sick Leave taken in weekly increments, non-full-time employees
shall receive pay based upon the total hours compensated (not to
exceed forty (40) hours per week) in the two (2) pay periods
immediately preceding the time off, divided by four (4).
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Vacation Longevity Pay

Employees with fifteen (15) years to twenty (20) years of continuous
service shall be entitled to vacation longevity pay of twenty-five dollars
($25) per each vacation week in addition to their regular vacation pay.
For employees utilizing vacation bank days, longevity pay will be
prorated.

Employees with twenty (20) or more years of service shall be entitled to
vacation longevity pay of forty-five dollars ($45) per each vacation week
in addition to their regular vacation pay. For employees utilizing
vacation bank days, longevity pay will be prorated.

Non-full-time employees with fifteen (15) years to twenty (20) years of
continuous service, and twenty (20) or more years of continuous
service shall be entitled to prorated vacation longevity pay. Such
proration shall be as set forth in Paragraph 947, and will be based on
the twenty-five dollar ($25.00) and the forty-five dollar ($45.00) per each
applicable vacation week.

Vacation Accumulation and Donation

Employees may accumulate up to a maximum of twice their annual
Vacation accrual.

Employees may donate Vacation hours to eligible co-workers in
accordance with the Employer’s prevailing policy.

Vacation at Termination or Retirement

An employee who terminates employment or retires will receive
payment for all accrued and unused Vacation at the base hourly wage
rate the employee is receiving on that date.

Cash Out — Irrevocable Election

Employees may elect to cash out vacation during the annual election
period in accordance with the employer’s guidelines.
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Requesting Vacation

Vacation requests for increments of one (1) week or more must be
submitted, in writing, each year to the employee's immediate supervisor
prior to January 31. However, employees on temporary transfers or
temporary lateral moves must submit their annual vacation request to
their home department. Employees are entitled to bid up to their total
annual vacation accrual in accordance with the vacation schedule
(reference Paragraph 943). The approved Vacation schedule shall be
posted by February 28, each year and shall apply from March 1 through
the last day of February of the following year. Should a conflict arise in
Vacation requests received, the supervisor and/or department head
shall use the employee’s seniority as a basis for granting Vacation
requests only is such requests were submitted in a timely manner.
Vacations shall be scheduled within each seniority section by
classification. Vacation preferences will be awarded by seniority,
applying Local 7600 bargaining unit seniority. During the vacation
granting process, should an employee's vacation slot be denied, he/she
will be placed on a cancellation list for the denied weeks. Employees
who accept permanent transfers and permanent lateral moves between
sections must reschedule their vacation year utilizing available open
weeks. However, those employees who accept a temporary transfer or
temporary lateral move may be awarded open vacation weeks in the
department to which they transferred or accepted a lateral move,
provided the annual vacation granting process is completed in said
department. Nothing in this Paragraph shall preclude the Employer from
posting the schedule earlier if possible. If accrued Vacation has been
exhausted, previously approved Vacation increments may be canceled.
If extraordinary circumstances occur which cause an employee to
exhaust his/her vacation bank before a scheduled vacation occurs,
such situations will be evaluated on a case-by-case basis.

Life Balance Days in Conjunction With Vacation
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An employee may utilize Life Balance in conjunction with vacation. The
granting of Life Balance in conjunction with vacation shall occur only
after the annual vacation granting has occurred.(Cross Reference
paragraph ??7?).

Insofar as practicable, Vacation will be granted at the time desired by
employees regardless of the time of year and will not be unreasonably
denied. However, when efficient operation of the facility does not
permit granting of Vacation requests, the Employer retains the final right
to schedule Vacation.

Requests for Vacation in increments of less than five (5) days must be
made a minimum of fourteen (14) calendar days before a desired date.
The employee may request and receive an available existing date,
subject to staffing needs and efficiency of operations (Cross Reference
paragraph 910).

Section 4 - Sick Leave and
Income/Extended Income Protection Plan

Sick Leave shall be granted to an employee who becomes ill or injured.
Sick Leave shall commence with the first (1*) day of any illness or
injury. Certification may be required beginning the third (3")
consecutive day or whenever it appears to be justified. Sick_ Leave may
be used for medical or dental appointments.

Sick Leave hours will be earned on the basis of ten (10) hours per
month of each calendar month of employment. In accordance with the
above schedule, part-time and on-call employees will accrue based on
an average of straight time hours paid in the preceeding two (2)pay
periods.

Sick Leave time off for which pay is received shall not be considered an
interruption of continuous service.

Sick Leave shall not be considered as time worked for computing
overtime.

Sick Leave pay shall not include regular shift differential for employees.
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Employees with a Sick Leave Bank of two-hundred fifty (250) or more at
the time of termination or retirement will have all unused hours in their
Sick Leave Bank converted to Credited Service for Basic Pension Plan
calculation purposes, provided they are vested in the Pension Plan.

Income Protection and Extended Income Protection

Employees who are scheduled to work twenty (20) or more hours per
week or on-call employees compensated at least 260 hours per quarter
shall be provided with Income Protection and Extended Income
Protection Plan. Whether the employee is eligible for Income Protection
and Extended Income Protection is based on length of service.

Employees with less than two (2) years of service, Income Protection
benefits shall be payable upon the exhaustion of sick leave for the
duration of one (1) year from the date the employee first (1st) became
disabled or when no longer disabled, whichever is less. Vacation and
Life Balance Days may be converted to Sick leave immediately prior to
the exhaustion of Sick Leave.

Employees with two (2) or more calendar years of service, Extended
Income Protection benefits shall be payable after the exhaustion of sick
leave or three (3